Moving to four weeks leave : Employment Relations Service Page 1 of 2

1T ]1F ]1F 1F ]
sitemap | | contact us | | about this site | | about us | | related sites |

Search this site:

—————— 1
search this site

Department of Labour é
TE TARE MAMI _J

Go to : Employment Relations Home

find out about:

holidays on-line
tool

annual holidays

general
entitlements

moving to four
weeks leave

records
employers must
keep

calculating
weekly
pay/earning

employees who
take holidays in
advance

pay-as-you-go

entitlements on
an employees
resignation or
end of
employment

regular annual
closedowns

effects of unpaid
leave

employees with
changing work
pattern

interface with
other leave

public holidays

NZ public holiday
dates

sick &
bereavement
leave

transition from
1981 Act to 2003
Act

Implementation
evaluation of
Holidays Act 2003

Holiday Act 2003
- payroll
specification

http://www.ers.dol.govt.nz/holidays_act_2003/4weeks.html

1 | ] | ] [ ] [
Flexible Work | | Holidays | | Pay | | Good Faith | |

Union Matters
Parental Employment Problem Collective Redundancy &
Leave Agreements Solving Bargaining Restructuring

you are here: home > holidays > Moving to four weeks leave

Moving to four weeks leave
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Four weeks paid holidays

From 1 April 2007, all employees are entitled to at least four weeks paid annual holidays a
year.

The increase from three weeks to four weeks paid holidays or leave is being introduced
gradually during the 12 months from that date - it applies to different people on different
dates.

An individual employee becomes entitled to four weeks paid annual holidays on the
anniversary of the date they started their current job. The anniversary date has to fall after 1
April, 2007.

For example if an employee started work on the 1st of June 2006, they will be entitled to
four weeks holidays on 1 June, 2007. Or if they started on the 3rd of February 2007, they
will be entitled to four weeks holidays on 3 February, 2008.

For all employees who receive “pay as you go” holiday pay, the payment rises on
1 April, 2007 to 8% of their pay, up from 6%.

The right to four weeks minimum paid annual holidays applies to all workers, of all ages, in
all industries. It is against the law for an employer to give less than the minimum.

Employees who already have four or more weeks holidays

The change does not mean that employees who already get four or more weeks annual
holidays will automatically get extra holidays. Whether an employee is entitled to another
week over and above the new minimum requirement will depend on the wording of their
employment agreement.

If that agreement says the employee is entitled to a specific number of weeks annual holiday
- for example, four weeks - the employee wouldn't be entitled to any additional leave.
However, some agreements talk about providing one or more “additional” weeks holiday,
over and above the legal requirement.

Employees leaving

An employee who leaves their job after 1 April 2007, and before their next anniversary date,
will be entitled to:

e payment for any remaining annual holidays from previous anniversary dates at the
greater of average or ordinary earnings; and

e payment at 8% of gross earnings for the period between their last anniversary date and
their termination date.

An employee who leaves their job after 1 April 2007 who has not completed 12 months’ work
is entitled to a payment of 8% of their gross earnings since starting work.

Examples of how four weeks annual holidays works in practice

Sian has an entitlement date of 27 November 2007. On that date she will become entitled
to:

09/04/2010



Moving to four weeks leave : Employment Relations Service Page 2 of 2

o four weeks annual holidays. Sian will become entitled to a further four weeks annual
subscribe holidays on each entitlement date after that.
Do you want to know
when new reports are Ted leaves his employment on 12 May 2007 and the last date he became entitled to annual
e sine e © | holidays was 12 April 2007. Ted would be entitled to:

o four weeks annual holidays on 12 April 2007 and payment for any outstanding annual
holidays that he has on 12 May at the greater of average or ordinary earnings; and

e payment at 8% of gross earnings for the one month period between 12 April and 12 May.

Moana leaves her employment on 1 August 2007 and the last date she became entitled to
annual holidays was 1 November 2006. Moana would be entitled to:

¢ three weeks' annual holidays on 1 November 2006 and payment for any outstanding

annual holidays that she has on 1 August 2007 at the greater of average or ordinary
earnings;

e payment at 8% of gross earnings for the nine month period between 1 November 2006
and 1 August 2007.
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